
Simplifying Hiring Through 
Integrated Solutions and 

Value-Oriented Recruiting





The best candidates are people who are agile, future-oriented and looking 
to be a part of a growing organization where they can have an impact. 

We’re hiring across the board in terms of both experience and function – 
entry level, experienced but in different industries and people with deep 

industry experience – and everyone is looking for signs that our company 
is organized and cares about our employees. These are the values that we 

have, and now we’re better equipped to demonstrate them.

– Rebecca Abraham, Aristotle Capital Management
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ABOUT
Aristotle Capital Management is an employee-owned 
investment management organization backed by an 
experienced leadership team that has worked together 
for over 25 years. Their investment teams specialize 
in U.S., international and global equity portfolios. In 
2019, Aristotle managed over $23 billion globally. 

THE CHALLENGE
Prior to 2019, hiring efforts at Aristotle were 
comprised of a series of time-consuming and tedious 
manual processes. Candidate information was stored 
in spreadsheets and hiring decisions were based on 
paper resumes. 

Without a dedicated recruiting team, processes 
were slow to produce results and impossible to scale 
effectively. Candidates were often stuck in limbo, 
waiting for a response. 

Despite a slow workflow, Aristotle’s success at 
investment management meant the company 
was expanding – and its team needed to grow 
simultaneously.

In 2018, Rebecca Abraham joined Aristotle as Vice 
President of Human Resources. She immediately 
identified the need to centralize recruiting efforts and 
began looking for a solution.

FUN FACTS
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THE SOLUTION
“We needed a better way to organize, track metrics 
and ensure we were getting the outcomes we 
needed,” Rebecca said. “I proposed an ATS 
and evaluated a number of them – but then 
remembered JazzHR and determined it was the 
best solution for our needs.”

As an ADP® payroll client, Aristotle was able to 
digitally purchase JazzHR directly through the 
ADP Marketplace and take advantage of the pre-
built integration between JazzHR and ADP®.

“That experience [purchasing through the 
Marketplace] was very straightforward,”  
Rebecca noted.

Aristotle officially became a JazzHR customer in 
March 2019. Once signed up, the team found it 
very quick and easy to implement the solution. 

Rebecca was impressed with the speed at which 
her team was able to get moving: “It’s very intuitive, 
straightforward and easy to implement. You pay for 
the month and are up and running the next day.”

It didn’t take long for other stakeholders to see the 
advantages of using JazzHR. “Our hiring managers 
have had very positive reactions,” Rebecca said. 

“Even searches that had been going on a long  





It’s very intuitive, 
straightforward 

and easy to 
implement. 

You pay for the 
month and are up 
and running the 

next day. 
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Since partnering 
with JazzHR, 
Aristotle has 

processed 1,829 
resumes, created 
19 jobs and made 

10 hires.

time – I still have the hiring managers saying, 
‘Wow, this is such a more pleasant experience 
than the last time we hired when we had a stack of 
paper resumes that we scanned.’”

THE RESULTS
JazzHR has allowed the Aristotle team to 
streamline their recruiting process, getting the 
hiring results they need faster and more easily.

Aristotle leverages a number of specific JazzHR 
features to scale their growing recruiting efforts:

• JazzHR-hosted careers pages 

• Automated emails

• Seamless integration with ADP®, Calendly, 
Crimcheck and Linkedin Recruiter

Since partnering with JazzHR, Aristotle has 
processed 1,829 resumes, created 19 jobs, and 
made ten hires. Obtaining quality hires at this pace 
would have been impossible with the old paper-
and-spreadsheet system. 

With JazzHR, Aristotle has been able to optimize 
its candidate experience, which supports its 
reputation as a thoughtful employer.

“If you don’t have an ATS for candidates, it’s 
impossible to respond to everyone, especially 
people who aren’t selected,” said Rebecca. “It’s 
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JazzHR and its 
integrated solutions 
help Aristotle enact 
its value-oriented 
recruiting efforts 

and achieve its 
desired results.

nice to be able to have the canned email for 
people who aren’t hired to have that level of 
communication set.”

THE BOTTOM LINE
JazzHR and its integrated solutions help Aristotle 
execute value-oriented recruiting efforts and 
exceed desired results. Here’s what Rebecca had 
to say:

“Mostly, it helps us achieve the outcomes we’re 
looking for – to get candidates in the smoothest 
way possible. The best candidates are people 
who are agile, future-oriented and looking to be 
a part of a growing organization where they can 
have an impact. We’re hiring across the board in 
terms of both experience and function – entry 
level, experienced but in different industries 
and people with deep industry experience – and 
everyone is looking for signs that our company is 
organized and cares about our employees. These 
are the values that we have, and now we’re better 
equipped to demonstrate them.” 
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POWERED BY: JAZZHR AND ADP
JazzHR and ADP are integrated partners who aim to streamline the recruiting 
process for small and medium-sized businesses through scalable solutions that 
empower teams, improve processes and build better businesses.

ABOUT JAZZHR
JazzHR is powerful, user-friendly, and affordable recruiting software that is 
purpose-built to help growing SMBs exceed their recruiting goals. JazzHR’s 
groundbreaking software replaces time-consuming, manual hiring processes with 
an intuitive applicant tracking system that helps recruiters and hiring managers 
build an effective recruiting process that results in great hires. To learn more 
about JazzHR, visit www.jazzhr.com or follow us at twitter.com/JazzDotCo.

ABOUT ADP
ADP offers comprehensive, cloud-based human capital management (HCM) 
solutions that unite HR, payroll, talent, time, tax and benefits administration. 
A leader in business outsourcing services, analytics and compliance expertise, 
ADP’s unmatched experience, deep insights, and cutting-edge technology have 
transformed human resources from a back-office administrative function to a 
strategic business advantage. Learn more at ADP.com.
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https://www.jazzhr.com/
https://twitter.com/jazzdotco
https://www.adp.com/what-we-offer/hr-services.aspx
https://www.adp.com/what-we-offer/payroll.aspx
https://www.adp.com/what-we-offer/talent.aspx
https://www.adp.com/what-we-offer/time-and-attendance.aspx
https://www.adp.com/what-we-offer/products/adp-smartcompliance/employment-tax.aspx
https://www.adp.com/what-we-offer/benefits.aspx
https://www.adp.com/

